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insights

FOUNDATION MODULE #1 
– DISABILITY

A one-hour workshop

Building your inclusion capacity
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WHAT THE

INSIGHTS PROGRAM DELIVERS

The Li-Ve Tasmania Insights program is a one-
hour workshop at your place or ours. Contact us 
for pricing. The cost for this session includes all 
participant materials. You’ll get great value for your 
money or we’ll give you a full refund.

If you would like a more detailed and in-depth 
session, talk to us about tailoring something 
specific to your needs, interests and timeframe.

Cover: Vanessa 
and Dennis

This page: Katie
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More and more organisations are seeing the 
links between inclusion and improved employee 
engagement, reduced staff turnover and increased 
productivity. An inclusive workplace culture is a 
business advantage.

After the Li-Ve Tasmania Insights program your 
organisation can:
 » use inclusion to make positive impacts on   

 reputation, efficiencies, growth and compliance
 » understand how to apply inclusion best-practice  

 to your people and processes
 » develop frameworks and mechanisms to   

 genuinely nurture diversity and inclusion.

WHAT THE
INSIGHTS
PROGRAM
LOOKS LIKE

Lochie and Kylie
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THE INSIGHTS PROGRAM

HOW WE PROVIDE

At Li-Ve Tasmania, we know disability.

During the Li-Ve Tasmania Insights program:
 » presenters share their lived experiences of   

 disability
 » our experts share their practice-based wisdom
 » working together, we deliver powerful and   

 memorable presentations
 » you come away with simple, practical actions you  

 can implement, straightaway.

This way, you get to see and understand what the 
world looks like to people living with disability – and 
learn how you can genuinely include them. 

Krista and Caleb
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WHO THE 
PROGRAM WORKS

FOR

This program works well for organisations that 
already value the principles of inclusion and 
have a strategic intention to embed a culture of 
diversity.

Start with our foundation module then add topics 
specific to your interests, organisation or industry.

Popular topics include:
 » specific disabilities, for instance, acquired   

 disability,  autism, or vision or hearing impairment
 » disability, grief and bereavement
 » disability and cyber safety.

If there’s another topic you’d like us to cover, don’t 
hesitate to ask. We have the expertise and the 
networks to accommodate your needs.

Ray and AnnEver wondered what it’s 
like to negotiate a major 

purchase when you have an 
acquired brain injury? How 
about navigating transport 

when you have impaired 
mobility? What would it be 

like to interact with your 
organisation as a person 
with a vision or hearing 

impairment?



6

WHAT IT’S LIKE

Each day, we process thousands of 
thoughts and decisions. A person living 
with disability has to manage these with 
a range of potential impairments.

This workshop provides activities and 
frameworks to:
 » help you better understand and    

 include people living with disability
 » encourage organisational awareness   

 and inclusion of people from diverse   
 backgrounds
 » enhance collaboration and connectivity  

 within your organisation
 » better equip your organisation to    

 positively impact your community.

From awareness to assumptions, we work 
through a range of topics in a variety of 
interactive formats to engage your staff.

Our real life examples and concrete, 
practical, and actionable tips equip 
participants with the confidence and skills 
to respond effectively to customers and 
colleagues with disability.

WHAT TO DOLIVED EXPERIENCE

People with lived experience share the 
assumptions people make about them 
and the effects this can have. 

For example, ‘Because I have slurred 
speech and impaired mobility, people 
talk louder, think I am drunk and find me 
socially offensive. This makes me feel 
frustrated and like I am “less”.’

The workshop highlights the negative 
impacts of assumptions and stereotypes, 
and provides alternative approaches.

Stanley

SOME TOPICS WE’LL COVER

Mary Harry



7

Organisations are increasingly aware of diversity 
in our community and actively seek to be more 
inclusive.

The Li-Ve Tasmania Insights program provides 
insights into the lived experience of people who 
are misunderstood, judged, disadvantaged or 
marginalised.

The program emerged from Li-Ve Tasmania’s 
firsthand understanding of people living 
with disability and our commitment to a 
compassionate and inclusive world.

WHY WE DEVELOPED

INSIGHTS

Rachel
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www.livetasmania.org

insights

Peter


