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Li-Ve Tasmania has been providing
genuine person-centred support
to people living with disability in
Tasmania for over 65 years.
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Our new CEO
As you are likely aware, the Board has appointed Darren Mathewson as 
Li-Ve Tasmania’s new Chief Executive Officer. I have known Darren for 
some years and I could not be more pleased that he will be taking 
over the CEO role from me. It is comforting for me to know that the 
organisation will be placed into such caring and capable hands.
 
About Darren

For most of Darren’s working life, he has been 
a leader, working with community sector 
Boards to develop strategic plans, making sure 
organisations run smoothly and advocating on 
behalf of members.
 
At the moment, Darren is the Executive Director 
of Aged and Community Services Australia 
(ACSA) where he has spent three years. Through 
this and other roles, Darren has a proven track 
record of helping organisations move through 
change by being more ready and able to respond 
to changing environments.
 
Darren is excited about leading the team at Li-Ve Tasmania and engaging 
with the Board to implement the strategic plan. The Board and the 
Executive consider ourselves very fortunate that Darren will be taking the 
reins.
 
What next

Darren will join Li-Ve Tasmania from 11 February. For around six weeks, 
he will work alongside me to transition into his new role. This will be an 
excellent opportunity for him to visit our offices and services. It will also be 
a chance for you and our participants to meet and get to know him.
 
We’ll complete the transition process by the end of March.
 
I am confident that Darren will support and promote Li-Ve Tasmania’s 
values. He is extremely supportive of the organisation’s person-centred 
approach. Overall, I am certain he is the right person to continue Li-Ve 
Tasmania’s growth as a quality disability support provider.
 
I am sure you will join me in welcoming Darren to the Li-Ve Tasmania 
community.

With a background in finance and mining 
management, Nicole joined Li-Ve Tasmania as 
Deputy Operations Manager in August 2013 and 
hasn’t looked back. She now heads up a team of 
about 360 staff across Tasmania.

Nicole has a passion for the people we support 
and has relished the opportunity to apply her 
knowledge and skills to the disability sector.

‘When it comes to the importance of the work we 
do, the biggest lightbulb moment for me happened 
about four or five years ago,’ Nicole says. ‘Because 
of our strong reputation and excellent track record, 
the state government approached Li-Ve Tasmania 
to provide community access for a man – not yet 
30 years old – living in a mental health institution. 
Other providers had tried to deliver this service 
but the fellow’s behaviour was complex and their 
attempts just didn’t work out.

Paul Byrne
CEO

That’s why I work 
at Li-Ve Tasmania. 
We literally change 
people’s lives.”

The story behind 
the brand
 
Nicole Cumine, General Manager, 
Operations, tells us about the 
moment she realised why our work 
is so important.

‘At Li-Ve Tasmania, we take a person-centred 
approach to each of our participants,’ says 
Nicole. ‘We put a lot of thought, time and effort 
into helping this young man ease back into the 
community. The process went so well that we 
were soon able to approach the government with 
a proposal to support the young man out of the 
mental health facility and into one of our group 
homes. We were delighted when they agreed.

‘These days, the young man is flourishing – no 
longer institutionalised he has much greater choice 
and control over his life and enjoys living and 
participating in his local community. We profoundly 
changed the trajectory of this young man’s life.

‘That’s why I work at Li-Ve Tasmania,’ says Nicole, 
‘we literally change people’s lives.’

- Nicole Cumine

Darren Mathewson

Kellie Dean and Nicole
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NDIS
statistics in Tasmania

(as of September 2019)

7,027

$290m
56

%

3,
05

9 people are being 
supported for the fi rst time

was the amount paid to Tassie 
providers and participants, last 
fi nancial year

of participants rated their 
satisfaction with the agency’s 

planning process as either 
‘good’ or ‘very good’

providers operated in 
Tasmania (up 16% in 
this quarter)

of planned supports 
were used by 
participants

participants are 
supported by the NDIS

83%

82
7

Great news 
from Canberra!

Holiday Zone funds boost

In partnership with Young Leaders of Tasmania, 
Li-Ve Tasmania has has been funded to run an 
extended version of The Holiday Zone program 
for three years from February. Young people with 
disability will be paired with a buddy to encourage 
and support them through activities and to meet 
their goals.

The grant funding (from the ILC Individual Capacity 
Building Program) is to make sure that people 
with disability have the skills and confi dence to 
participate in and contribute to the community; 
protect their rights; feel motivated, confi dent and 
empowered to act; and to participate in and benefi t 
from the same community activities as everyone 
else.

We’re delighted that we’ll be working with Young 
Leaders of Tasmania to deliver this important 
program. You’ll be hearing lots more about it.

Li-Ve Tas in Hansard

In other news from Canberra, Senator Catryna Bilyk 
used a recent speech to the Australian parliament 
to raise issues around palliative care for people 
living with disability. Senator Bilyk quoted from our 
own Anna Holliday’s groundbreaking report on the 
topic.

Senator Bilyk is a great supporter of Li-Ve Tasmania 
and strong advocate for our sector - it’s fantastic to 
see her keeping the work that’s already happening, 
and the investment needed in our sector, front 
and centre for the nation’s politicians. You can 
read Senator Bilyk’s full speech on the Australian 
parliament’s website, and fi nd out more about 
Anna’s report and ongoing projects on our website.

Diversity is being 
invited to the party; 
inclusion is being 
asked to dance.”

- Verna Myers, disability 
and inclusion expert

Li-Ve Tas Achievement

Project Manager Anna Holliday recieving recognition for her end-of-life work.

Ella at the Holiday Zone
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Need a beach wheelchair 
to achieve the goals in 
your plan? 

Talk to us about how we can best 
support you to make it happen. 

From July, the government is providing $2 
million for ABC and SBS TV to introduce audio 
descriptions to assist blind and vision-impaired 
people.

Audio description is a verbal commentary that 
complements the soundtrack of a television program, so people 
with vision impairment can better experience TV. It’s already 
available for some programs on streaming services like Netfl ix 
and Stan.

We take seriously the safety and 
wellbeing of our staff and the people 
we support. So, we’re very pleased 
to let you know that our Drug and 
Alcohol Management Program 
(DAMP) started on 1 December.

It includes random saliva and breath 
testing at work for all workers.

At Li-Ve Tas, we have zero tolerance for alcohol – the acceptable 
blood alcohol content when staff are at work is 0.00%, not the 
0.05% tolerance for driving. We’re offering free counselling for 
staff who have concerns.

The program has been well-received by staff, participants and 
their families.

We’ve given our 
website a fresh, 
summery look.

Check it out at 
www.livetasmania.org

Building the 
new Li-Ve Tas IT 
system is going 
great guns!

The system will 
make life better, 

easier and more convenient – not just 
for staff – but for you, as well.

Kylie Moore in HR says she’s particularly 
excited about the ‘participant goals’ 
function. ‘Staff will be able to track, in 
real time, how the support they provide 
helps participants reach their goals,’ 
says Kylie.

We continue 
to follow with 
interest the Royal 
Commission 

into violence, abuse, neglect and 
exploitation of people with disability.

The Commission has published its fi rst 
progress report. The report highlights 
matters for further consideration on 
education. Topics include restrictive 
practices, transition between schools 
or school types, students outside 
the public system, and the pathway 
from special school to supported 
employment.

Back at the beach, 
19 years on

Sticky notes

After 19 years away from the 
ocean, on Saturday, Scott fi nally 
got back to the beach.

News, notes and know-how.
When he was young, Scott was a keen surfer whose 
days were fi lled with sun, sand and waves.
Unfortunately, in December 2000, Scott acquired 
a brain injury and he could no longer enjoy his 
favourite pastime.

However, last weekend, Scott’s family enlisted Li-Ve 
Tasmania’s help to deliver a breakthrough.
Leveraging the fl exible core support funding in his 
NDIS plan, Scott and his family set a goal to give 
him access to the beach.

An occupational therapist’s report confi rmed Scott 
would need two-on-one support to make the dream 
a reality.

So, Li-Ve Tasmania lined up disability support 
workers, Jenn and Damian, and provided Scott with 
one of its two beach wheelchairs.

Scott’s sister Tracey says, ‘Judging from Scott’s 
smiles he enjoyed his day at the beach. When we 
asked him if he’d like to return he was enthusiastic.

‘For me, the day was bittersweet but was wonderful 
to see Scott enjoying a place he has always loved.

‘I’d like to say a big thank you to Li-Ve Tas staff 
members, Jenn and Damian who helped make 
Scott’s experience fantastic. It’s not an easy task 
to support someone who is non-ambulant to the 
beach and they did an amazing job.

‘I hope that over the summer months, we can make 
beach visits a regular activity for Scott.’

CEO Paul Byrne is 
breath-tested.
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Li-Ve Tasmania

26 Lampton Avenue
Derwent Park, Tasmania
(03) 6227 5400

Level 4, 11 High Street
Launceston, Tasmania
(03) 6325 5900

hello@livetasmania.org
www.livetasmania.org

Being 
inclusive 
is about 
keeping 
things simple, 
human and 
making sure 
everyone 
understands 
exactly what 
inclusion is. 
When we’re 
all included, 
we all win.”
- Stuart Nettlefold, 
General Manager 
– Business 
Development
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